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Personal Learning Plan

 Hotel and Restaurant Management 
 

CURRENT STATUS  Check all that apply Student Name 

 Full Time (3+ courses)  Part Time Student Student # 

 Employed Full time  Employed Part Time Phone 

 Co-op Student  University Degree Email 

GOALS  Date 

--------------------------------------------------------------------
------------------------------------------------------------------- 

Date of Progression* 

Date of Graduation 

 

Year 1 – Semester 1 

Course # Course Title 
(P)rerequisites or 

(C)orequisites 
Grade Comments 

BUS 150 Introduction to Management    
ENGL 150 English Composition    
HMGT 100A Hospitality Career Skills 1    
HMGT 180 Foods: Theory & Practicum    
HMGT 182* Beverage Operations    
HMGT 186 Hotel Operations 1    
HMGT 187 Food and Beverage Cost Control    
HMGT 192 or 
BUS 140 

Business Data Processing or 
Business Software Applications 

   

Year 1 – Semester 2 
ACCT 130 Hospitality Accounting    
BUS 125 Hospitality Law    
BUS 130 Business Communications    
HMGT 100B Hospitality Career Skills 2    
HMGT 182* Beverage Operations    
HMGT 280 Restaurant Management 1 HMGT 180   

HMGT 101 Co-operative Work Experience 1 

Year 2 – Semester 3 
ACCT 207 Managerial Accounting ACCT 111 or 130   
BUS 210 HR Management Foundations    
HMGT 281 Restaurant Management 2 HMGT 280   
HMGT 283 Hotel Operations 2 HMGT 186   

HMGT 201 Co-operative Work Experience 2 

Year 2 – Semester 4 
BUS 290H Restaurant Management Simulation ACCT 207 or 220 or 230   
BUS 214 Leadership Skills s    
ECON 102 or 
ECON 103 

The Canadian Economy or 
Principles of Microeconomics 

   

MARK 110 Introduction to Marketing    

It is recommended that students consult with a Program Leader or Chair before choosing an elective or dropping a course. These types of changes 
could significantly change your program completion date or financial aid position. 

*Students take this course in alternating weeks over both the 1st and 2nd semester. Fees are assessed and paid in Academic Term 1. The 
“Total Credits” for each or Academic Term 1 and 2 include 1.5 credits for this course 

Comments:              
               
                

Program Leader Initial:   Student Signature:   Date:   


